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Family Educational Rights and Privacy Act of 1974 (FERPA) Policy

The FERPA is a federal law designed to protect the privacy of a student’s educational records. The law
applies to all schools that receive funds from the U.S. Department of Education under an applicable
program. The FERPA gives certain rights to parents regarding their children’s education records. These
rights transfer to the student or former student who has reached the age of 18 or is attending any school
beyond the high school level.

Students and former students to whom the rights have transferred are called eligible students. Parents or
eligible students canrequestthataschool change currentrecords believed to be inaccurate or misleading.
If the school refuses to change the records, the parent or eligible student has the right to a formal hearing.
After the hearing, if the school refuses to make the changes, the parent or eligible student can place a
statement commenting on the contested information in the records.

Generally, the school must have written permission from the parent or eligible student before releasing any
information from a student’s record. However, the law allows schools to disclose records without any
consentin certain circumstances, for complete Ferpa disclosure details go to salonproacademy.com

Any guestions or concerns under this act should be directed to the Family Policy Compliance Office,

Department of Education, 400 Maryland Ave SW, Room 3017, Washington D.C. 20202-4605, or a student
may call (202) 401-2057.
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Civil and Criminal Penalties for Violation of Federal Copyright Laws Copyright

infringement is the act of exercising, without permission or legal authority, one or more of the exclusive
rights granted to the copyright owner under section 106 of the Copyright Act (Title 17 of the United States
Code). These rights include the right to reproduce or distribute a copyrighted work. In the file-sharing
context, downloading or uploading substantial parts of a copyrighted work without authority constitutes
an infringement. Penalties for copyright infringement include civil and criminal penalties. In general,
anyone found liable for civil copyright infringement may be ordered to pay either actual damages or
statutory damages affixed at not less than $750 and not more than $30,000 per work infringed. For willful
infringement, a court may award up to $150,000 per work infringed. A court can, in its discretion, also
assess costs and attorney fees. For details, see Title 17, United States Code, Sections 504, 505. Willful
copyright infringement can also resultin criminal penalties, including imprisonment of up to five years and
fines of up to $250,000 per offense. For more information, please see the website of the U.S. Copyright
Office at U.S. Copyright Office | U.S. Copyright Office Unauthorized peer-to-peer file sharing, including illegal
downloading or unauthorized distribution of copyrighted materials using the school’s information
technology system, are subject to disciplinary actions from the Academy.

Statement of Ethical Conduct, Transparency, and Misrepresentation Policy

The Salon Professional Academy is committed to maintaining ethical, honest, and transparent practices
in all areas including recruitment, admissions, marketing, and financial aid. The Academy will provide
current and prospective students with clear and complete information that does not misrepresent the
nature of our programs, the financial charges or employability of our graduates to help them make informed
educational choices.

The Academy has core ethical principles which are applied to all admissions, recruitment and financial aid
practices:

e Truthfulness & Accuracy: All communication about programs, costs, financial aid, and career
prospects is honest, clear, and free from misrepresentation or omission.

e No Aggressive or Deceptive Tactics: The Academy prohibits coercive sales practices such as same-
day enrollment pressure, restricting student movement, or unsolicited, misleading or threatening
language in any communication.

¢ Financial Aid Transparency: Students receive accurate information about educational costs,
available aid, and loan responsibilities, with guidance to understand their financial commitments.

e Respect & Fairness: Every student is treated respectfully and equitably, regardless of background,
identity, or beliefs.

¢ Financial Integrity: No staff will be given incentives or bonuses for enrolling students or securing
financial aid.

e Recruitment Practices: We want all our perspective students to take time and talk to their families
to make sure their decision is best for them.

By adhering to these standards, The Salon Professional Academy fosters a trustworthy, ethical, and
student-centered learning environment while fully complying with federal education regulations.


https://copyright.gov/

Recruitment and Admissions Personnel Code of Conduct

The provisions below set forth the items that, at a minimum, are to be included in the Code of Conduct
required by Section IV (A)(4), Substantive Standards, Standards admissions functions.

1. Student recruitment, enrollment, and admissions duties will be conducted in an ethical and
professional manner and in keeping with organizational policies and procedures as well as relevant
accreditation requirements.

2. Student recruitment, enrollment, and admissions duties will be geared toward the enrollment of
qualified applicants who are likely to complete and benefit from the training provided by the school and
not geared toward enrolling students simply to obtain enrollments.

3. Student recruitment and admissions personnel will only provide truthful and accurate statements,
descriptions, and explanations regarding the school and its personnel, training, facilities, equipment,
services, and accredited status.

4. Student recruitment and admissions personnel will work to ensure that students are fully informed and
able to make considered enrollment decisions without undue pressure.

5. Student recruitment and admissions personnel will only assist prospective students in the areas that
fall within the purview of their position and will not assist prospective students in admissions testing or
alter or falsify any enrollment documents or required test scores.

6. Student recruitment and admissions representatives will not make explicit or implicit promises of
employment or exaggerated statements regarding employment or salary prospects to prospective
students.

7. Student recruitment and admissions representatives will participate in relevant training provided by the
school to enhance their skills as school representatives.

8. Student recruitment and admissions representatives will not assist prospective students in providing
false or misleading information on any application.

9. Student recruitment and admissions representatives will not recruit prospective students in or near
welfare offices, unemployment lines, food stamp centers, homeless shelters, or other circumstances or
settings where such persons cannot reasonably be expected to make informed and considered enrollment
decisions.

10. Student recruitment and admissions personnel will not discredit other schools or influence any
student to leave another school by falsely imputing to another school dishonorable conduct, inability to
perform contracts, or questionable credit standing; making other false representations; falsely disparaging
the character, nature, quality, value, or scope of another school’s program of instruction or services; or
demeaning another school’s students.

11. Student recruitment and admissions representatives acknowledge having received a copy of the
ACCSC Standards of Accreditation and having read the sections pertaining to recruitment, advertising, and
admissions.



Campus Crime and Safety

This information is located on the Academy’s Annual Security Report (ASR) and posted on
salonproacademy.com. The Academy sends out notices to all current staff and students annually on or
before October 1.

Emergency Operation Plan

The EOP is available in print and notice is sent out annually to all current staff and students. Timely
warnings and emergency notification information located in the student handbook and the ASR and
available at salonproacademy.com

Written Information Security Program (WISP)

— Ensures confidentiality and security of customer information — Protects against anticipated threats or
hazards to the security or integrity of such information — Protects against unauthorized access to use of
such information that could result in substantial harm or inconvenience to the customer The complete
planis updated annually and available upon request for students and employees.

Articulation Agreements

The Salon Professional Academy does not have an articulation agreement with any institutions.

Disclosure of a Final Judgement Notice

If an enforcement action or prosecutionis brought against the school by a state or federal law enforcement
agency and a final judgment, if rendered, would cause an adverse action by an accrediting agency against
the school; revocation of state authorization; or limitation, suspension, or termination of Title IV eligibility.
The Salon Professional Academy will notify all students and perspective students.

Hazing Policy

Stop Campus Hazing Act now requires Title IV schools to include a hazing policy, reporting/investigation
procedures, applicable state/local laws, and prevention and awareness information in the Annual Security
Report and to report hazing incidents as part of federal campus crime reporting requirements. TSPA
reviews and updates its Hazing Policy semiannually. The complete policy is available at
salonproacademy.com.



