Hazing Policy
The Salon Professional Academy- effective January 1, 2025

1. Policy Statement

The Salon Professional Academy (TSPA) prohibits hazing in any form. Hazing is prohibited whether it
occurs on or off campus, in person or through electronic or online communication, and whether or not
the conduct occurs in connection with a school-sponsored activity or student organization.

Hazing includes any intentional, knowing, or reckless act or activity required for initiation, admission,
affiliation with, or participation in a group or organization that endangers or creates a risk to a student's
physical health or safety. A person's willingness or consent to participate does not excuse or permit
hazing.

Hazing violates school policy, federal, and Wisconsin law.

2. Prohibited Conduct

Under Wisconsin Statute § 948.51, “forced activity” means any activity that is a condition of initiation or
admission into, or affiliation with, an organization, regardless of a student’s willingness to participate.

No person may intentionally or recklessly engage in acts that endanger the physical health or safety of a
student for the purpose of initiation or admission into, or affiliation with, an organization operating in
connection with a school, college, or university.

Prohibited conduct includes, but is not limited to:

e Physical brutality, such as whipping, beating, or branding;

e Forced consumption of any food, liquor, drug, or other substance;

e Forced confinement; or

o Any other forced activity that creates a risk of physical injury or endangers the physical health or
safety of the student.

e Requiring a student to participate in an activity as a condition of initiation, admission, or affiliation
with a group; or

¢ Any other activity that violates this policy or applicable law.

Consent or willingness to participate does not prevent conduct from constituting hazing under this policy
or applicable law.

TSPA also prohibits retaliation against any person who reports hazing, participates in an investigation, or
otherwise assists in addressing a hazing concern.



3. Reporting Hazing

Students, employees, and other members of the TSPA community are encouraged to report suspected
hazing as soon as possible. Reports may be made to:

Penny Nelson, Director of Education / Title IX Coordinator
566 Theater rd. Onalaska, WI. 54650

(608) 783-7400 / pennynelson@salonproacademy.com

or

Sue Kolve-Feehan, Owner/Director

566 Theater rd. Onalaska, WI. 54650

(608) 783-7400 / suekolve@salonproacademy.com

Reports may be made in person, by telephone, electronically, or through other reporting methods
provided by TSPA.

Anyone who believes that an immediate threat to health or safety exists should contact 911 or local law
enforcement before notifying the school.

TSPA will maintain reports and related records in accordance with applicable privacy, confidentiality,
and record-retention requirements.

4. Response and Investigation

When TSPA receives a report of suspected hazing, the school will take appropriate and prompt action,
which includes but is not limited to:

1. Assessingimmediate safety concerns and taking reasonable steps to protect individuals from

further harm;

Reviewing the report and determining the appropriate response;

3. Investigating when appropriate, which may include interviews and review of relevant information
or evidence;

4. Providing involved individuals an opportunity to provide information regarding the allegation;

Determining whether school policy has been violated using the applicable school disciplinary

standard; and

6. Taking appropriate corrective or disciplinary action when a violation is established.

N
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TSPA may take interim measures when necessary to protect the health or safety of students or
employees during the review of a report.

Nothing in this policy prevents TSPA from referring a matter to law enforcement or cooperating with a law
enforcement investigation when appropriate or required by law.
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5. Disciplinary Consequences

A student or employee found responsible for violating this policy will be subject to disciplinary action
consistent with applicable TSPA policies and procedures. Sanctions include, but are not limited to, a
warning, disciplinary probation, suspension, dismissal, or termination of employment.

Conduct may also be reported to law enforcement when it constitutes a violation of law.

6. State & Federal Law
A violation of Wisconsin Statute § 948.51 may be:

e Class A misdemeanor when the actresults in oris likely to result in bodily harm;
e Class Hfelony when the act results in great bodily harm; or
e Class G felony when the act results in death.

State Law: Wisconsin Statute 948.51

Federal Law: Stop Campus Hazing Act
Prevention and Awareness

TSPA provides hazing prevention and awareness information to students and employees through student
orientation, the Student Handbook, the Student Support Services Manual, the TSPA website, and annual
disclosures. Information includes the prohibition against hazing, applicable reporting procedures, and
the potential consequences of hazing. TSPA also provides ongoing reminders and educational
information designed to prevent hazing and promote a safe and respectful learning environment.

Annual Security Report and Reporting Requirements

TSPA will maintain and disclose hazing information as required by applicable federal law, including the
Jeanne Clery Campus Safety Act and the Stop Campus Hazing Act.

Beginning with the applicable Annual Security Report reporting cycle, TSPA will collect and report hazing
statistics as required by federal law and will include the required hazing policy, reporting procedures,
investigation procedures, applicable laws, and prevention and awareness information in its Annual
Security Report.

Where required by federal law, TSPA will also comply with applicable Campus Hazing Transparency
Report requirements concerning findings of responsibility involving student organizations.

Policy Review

TSPA will review this policy semiannually and update it as necessary to remain consistent with
applicable federal and state requirements.


https://docs.legis.wisconsin.gov/statutes/statutes/948/51
https://www.congress.gov/bill/118th-congress/house-bill/5646?q=%7B%22search%22%3A%22%22%7D&r=1&s=1
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